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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GOVT. DECGREE COLLEGE DRANG AT
NARLA, DI STT. MANDI

Name of the head of the Institution

Dr. Kal yan Chand Mandhotra

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01908260645
Mobile no. 7018338343

Registered Email

gcdrangnar |l a@mai | . com

Alternate Email

vi vek. kapoor. md@mei | . com

Address Vil lage- Jundher, CGovt. College Drang
at Narla (Mandi) 175012

City/Town Mandi

State/UT H machal pradesh

Pincode

175012




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Vivek Kapoor

Phone no/Alternate Phone no.

01908260645

Mobile no.

9418498282

Registered Email

naacgcdrang@mail . com

Alternate Email

gcdrangnar |l a@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gcdrang.in/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://gcdrang.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 C 1.57 2019 01- Apr-2019 31- Mar - 2024

6. Date of Establishment of IQAC

01- Apr - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

| QAC neeting (Annual
foll ow up))

11- Mar-2020
01

450



http://gcdrang.in/
http://gcdrang.in/

and pl anni ng)

| QAC neeting (Foll ow up 20- Dec- 2019 450

| QAC neeting (Feedback 04- Sep- 2019 450
from st akehol der s)

| QAC neeting (Activity 19-Jun- 2019 450
Cal endar)

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. 1 QAC has prepared activity calendar for the session to streanline in tine
bound manner. 2. 1 QAC organised the invited [ectures on skill India progranme
t hrough career counselling cell for counselling and gui dance of students. 3.
Wat er conservation initiative 4. Online Feedback form devel oped to collect the

f eedback from stakehol ders

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11481_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11481_Formation.pdf

Plan of Action Achivements/Outcomes

Activity Cal endar Various activities were organi sed on
schedul ed days in tine bound nmanner

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 29-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Bei ng an gover nment managed

currently operational (maximum 500 words) institution, the centralised managenent
i nformation system (PMS) is provided
by the Directorate of Hi gher educati on.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Being an affiliated College of H nachal Pradesh University, the curriculumis
designed by the Board of studies constituted by university. The college has no
role in planning and designing of curriculumexcept representation of sone
teachers as nenber, board of studies. The college has well planned curricul um
delivery systemas followi ng: At the commencenent of the new academ c session
the | atest updated syllabus received fromuniversity is communicated to the
teachers and students through coll ege prospectus, notice board and coll ege
website. The college is offering three undergraduate programes and thirteen
di sciplines in Choice Based Credit System (CBCS) The CBCS provi des an
opportunity for the students to choose courses fromthe prescribed courses
conprising core, elective/mnor or skill-based courses. The students can pass
their bachel ors programes by earning 132 credits. In case of theory and
tutorial 1 credit is 1 hour class roomteaching, while in case of
Practical/Practical Skill course 1 credit is 2 hours Laboratory class/project
work. Qutlines of Choice Based Credit System Core Course: A course, which
shoul d conpul sorily be studied by a candidate as a core requirenent is terned
as a Core course. Elective Course: CGenerally, a course which can be chosen from
a pool of courses and which may be very specific or specialized or advanced or




supportive to the discipline Discipline Specific Elective (DSE) Course:

El ective courses may be offered by the main discipline/subject of study Ability
Enhancenent Courses (AEC): The Ability Enhancenent (AE) Courses may be of two
ki nds: AE Conpul sory Course (AECC) which includes Environnmental Science,
Engl i sh Commruni cati on/ M L Communi cati on. AE El ective Course (AEEC) includes
courses may be chosen froma pool of courses designed to provide val ue-based
and/or skill-based instruction. In addition, interdisciplinary options are
provided to the students as per the availability of human and nmateria
resources. Career Counselling and Quidance Cell helps the students to choose
t he best possible courses according to their previous acadenic record,
abilities and interest. At departnent |evel, each departnent prepare a broad
outline by splitting of entire course structure into |ecture, tutorial and
practical and also nonthly or weekly tineline is defined. Thereafter, the
syl l abus is divided according to class test, nmd-term sem nar, assignnents and
schedul e is communi cated to students by the respective departnent. A conmittee
is constituted by the principal to prepare detailed tine table for each
subj ect, so that the prescribed syllabus is conpleted in the stipulated tine.
The schedule is strictly followed by each departnent to adhere to the
curriculum and regular neetings are held with the faculty and students to
follow up the curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
0 0 Ni | 0 0 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l 0 Nl

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

0 Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships




Nl

Nill

Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

and al umi

Addi tionally,

facilities for
facilities.

st udent s.

curriculum exam nation,

t he students.

being an affiliated coll ege,

A feedback survey has been conducted from st akehol ders vi z.
regardi ng curricul um
and other facilities available in the college.
structured feedback through google form The feedback obtai ned has been
anal ysed by the college | QAC to suggest appropriate renedi al
taken while preparing institutional
a governnent coll ege,
jurisdiction of college admnistration.
to appropriate governnent agencies to address the issues at the earliest.

nost of the policies related to
eval uation and result declaration are governed by the
university with a little contribution fromthe coll ege
rai sed the issue of poor
| QAC has suggested the college principal
| eaders so that bus frequency may increase.
students to the coll ege.

teachi ng | earni ng processes,

However ,

bus facility on the college route.
take up the matter with HRTC and | ocal
definitely attract nore
The feedback al so reveal ed that the peacef ul
and its vast area are the main advantages to this coll ege.
pl ayground is required to be upgraded and mai ntai ned properly to provide sports
Col l ege authorities are taking up the matter with
t he hi gher education departnment to provide funding to devel op sports

Many nore points related to teaching and learning are taken up in
staff neetings and strategies are prepared to neet the expectations of the
College is planning to inprove the digital
classroons for effective teaching. The coll ege approaches the executing
agenci es to speed up the ongoing buil ding constructi on works so that students
may get tinely benefit.

Thi s

students,
infrastructure
Opi ni ons were col | ected using

t eachers

nmeasures to be
pl ans for the next academ c session.
many i ssues raised by stakehol ders are beyond the

Bei ng

t he sane has been conmuni cat ed

will

However ,

Many st akehol ders have
In this context,

| ocati on
t he

boards and smart

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Gener al 60 4 4
BSc Pass Course 120 64 64
BA Gener al 540 164 164
No file upl oaded.

2.2 — Catering to Student Diversity




2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 472 Ni |l 18 Nl Ni |l

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
18 10 1 1 1 Nill

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Not available in the college

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

No Data Entered/ Not Applicable !!!

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during [ No. of faculty with

the current year Ph.D

18 18 Nill Nill 7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,

receiving awards from
state level, national level,
international level

fellowship, received from
Government or recognized
bodies

2019 Best Teacher

Awar d

Ms. manta parmar Lecturer

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BA

15/ 09/ 2020

15/ 10/ 2020




BSc BSC [11 04/ 09/ 2020 15/ 10/ 2020

BCom BCOM [11 04/ 09/ 2020 15/ 10/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Being an affiliated college, the exam nation and evaluation criteria is decided
by the H P. University and college follow the sane schedul e. However, in case
of continuous internal evaluation (CIE), the institution has been given
autonony to sone extent. A teacher can evaluate the student on the basis of
Assi gnnment / Qui z/ Sem nar/ nodel or M d-Term Exami nation. To bring uniformty and
transparency in CIE, colleges conduct Md-Term Exam nation at its own | eve
whi ch account for 15 marks. In addition, to assess presentation and | anguage
skill of the students, sem nars on sone topics fromthe curriculumare al so
conducted by respective subject teachers. In order to evaluate the problem
solving and witing skills, students are required to solve sone advanced | evel
guestions as a witten assignnent. In addition to these, teachers are
encouraged to involve their students in group discussions and sone ninor joint
proj ects. Teachers al so conduct quizzes that prepare the students for
conpetitive exam nations. Apart fromthis, the students are also nonitored by
t he respective subject teacher for regularity in class (Attendance), discipline
and active participation in co-curricular activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Before the commencenent of academ c session, the conmmttee constituted by
princi pal prepares the academ c cal endar, which is provided to the students
t hrough col | ege prospectus, notice board and website. In addition, each
departnent al so prepares their own schedule for class tests, sem nars, quiz,
practical and assignnents. During the session, the cal endar adhered to nore
than 90 extent the exam nations and other activities were cancelled due to
break out of COVID- 19.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gcdrang.in/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCom BCom Cener al 6 4 66. 6
BSC BSc Pass 30 14 46. 6
Cour se
BA BA Cener al 64 32 50
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://gcdrang.in/



http://gcdrang.in/
http://gcdrang.in/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Hi ndi 1 Nl
Nat i onal Commer ce 1 Nill

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Musi ¢ 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/




Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 2 5 Nill Nill
papers

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Cleanliness Drive NSS 12 80
Bri sk Wal k 10000 NSS 1 400
St eps
Pl anti ng of NSS 2 60
Sapl i ngs
Participation in NSS Nill 2
Mega Canp
Col | ection of NSS 5 36
Pl astic Waste
Material in the
Col | ege Campus
FI'T INDI A Pl og NSS 18 36
National Unity NSS 1 70
Day
Constitution Day NSS 3 65
Seven Day Canp NSS 14 51
I nt ernat i onal NSS 8 72
Wonmen Day
No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies




during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Al DS Red Cross Al DS 3 50
Awar eness Day I ndi a Awar eness Day

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the Duration From
linkage partnering
institution/
industry

/research lab
with contact
details

Duration To

Participant

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

No Data Entered/ Not Applicable !!!

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!




No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Nill Nill Nill 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 2515 726516 Nill Nill 2515 726516
Books
70 28500 Nill Nill 70 28500
Ref er ence
Books

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 12 1 12 0 0 5 10 0
g
Added 0 0 0 0 0 0 0 0
Tot al 12 1 12 0 0 5 10 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/

Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites




No Data Entered/ Not Applicable !!!

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

For the purpose of utilization of physical academ c and sports facilities,
the student orientation programme is organi sed at the begining of session for
maki ng them aware about the facilites available in the college. The student are
al so make aware about the rule and regul ations for issueing and return of books
fromlibrary. Notices are also diplayed time to tinme about various sports
events at college and intercollege/ university level. The sports facilities are
provided to the selected teans for full tinme. Lab manuals are provided to the
students for the use of |abs. The |abs are al so upgraded regularely with new
equi pnrents and chem cal s/ consumabl es. The schedul e for the use of conputer |ab
and cl assroons is displayed on notice boards in the formof tine table.

http://gcdrang.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION
5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support 0 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal | RDP Schol ar shi 28 Nill

Schene Kal pana
Chawal a Chatrvriti
yogna Post Matric
Schol arship for OBC

Post Matric
Schol arship for SC
Dr. Anbedkar Post
nmetric schol arship
scheme for Economc

backwar d Post
Matric Schol arship
for SC

b) I nternati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga day 21/ 06/ 2019 60 Col | ege

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of

scheme benefited benefited students who |[studentsp placed
students for students by have passedin



http://gcdrang.in/

competitive career the comp. exam
examination counseling
activities
Nill Car eer 23 23 Nill Nill

counsel l'ing
and gui dance

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 23 BA/B. Sc./B Al'l HPU shinm a MA/ B. Ed/ M
. Com Sc/ M com

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

3

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual day cel ebration Col | ege 300
Teacher day cel ebration Col | ege 100

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural




No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The formation of college students Central Association (CACS) is mandatory in
all colleges affiliated to H P. University. The nom nations for the office
bearers of the CSCA and cl ass representatives are purely on the basis of
academc nmerit. Wiere as representative from NSS/ NCC, Rover Rangers, Eco club
Red Ri bbon club, Red cross society, Cultural activities are nonm nated anong
out st andi ng partici pants/ position holders by the concerned in- charge.
COMPCSI TI ON OF CSCA The Principal of the college is the principal advisor of
CSCA and CSCA Advisory Conmittee. In addition the commttee conprises of:-
PRESI DENT VI CE PRESI DENT SECRETARY JO NT SECRETARY CLASS REPRESENTATI VES
ROVERS-1 RANGERS-1 NSS-2 NCC- ECO CLUB-2 RED RI BBON-2 RED CROSS SOCI ETY- The
CSCA is nmain constituent of decision making process in the college. Its nain
functions are mai ntenance a conductive academ ¢ environnent and di scipline
anong the students. The major activities of the CSCA include putting forward
various demands of the students to the Principal regarding various facilities
to be provided to the students in the college. CSCA organi ses various functions
and programes on the demand of the students or as per tradition of college. It
enrich talent and al so devel opi ng | eadershi p and managenent qualities anong the
students. The students al so participate in various functional bodies |ike
various clubs and society, Editorial Board of college nagazine. CSCA Acts as a
Bri dge between students and col |l ege authority.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

No Data Entered/ Not Applicable !!!

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Qur college |like other Governnent colleges of the State is affiliated to
H machal Pradesh University which only conducts exam nations and grants degrees
to students. Al other administrative works are carried out by the teaching and
non-teaching staff menbers under the | eadership of the Principal of the
coll ege. Al academic, co-curricular, cultural, sports, technical activities of
the institution are nade possible with the collaboration of all its
st akehol ders viz staff menbers, students, parents, and the adm nistration.
1.Qur college fosters a culture of participative managenent by invol ving staff
menbers (Teachi ng and Non-teaching) in a nunber of adninistrative works. On
yearly basis: The Govt. College Drang at Narla has denocratic and decentralized




system of managenent. Li ke other Government coll eges of the state our coll ege
is also affiliated to H machal Pradesh University which only conducts
exam nations and grants degrees to students. Al other adm nistrative works are
carried out by the teaching and non-teaching staff nenbers under the | eadership
of the Principal of the college. It is pertinent to wite here that there are
various inportant academ ¢ and non acadenic comittees such as NAAC Conmittee,
| QAC, Career and Counselling Cell, Library comrittee, Tine Table Committ ee,
House Exami nation commttee, Discipline Commttee, Purchase Conmittee, Canpus
Beautification Committee, Prospectus Committee, Scholarship Conmittee, Sports
Committee and Anti Ragging Cell etc. which assist to acconplish the given task
in a tinme bound manner. Each committee is headed by a convener and works as a
team for the respective tasks assigned to them The adninistrative staff of the
coll ege also assists the Principal in routine tasks of the college. The
personal interaction of the Principal with various stakehol ders the faculty,
the non-teaching staff, the students, the guardians help in snooth running of
affairs of the institution. The CSCA of the college is also involved in
pl anni ng and execution of various plans of the college. During Events:
Principal constitutes different commttees for proper functioning of the event.
In this regard, event coordinator distributes work to conveners of different
committees and then the conveners distribute it to menbers. Non-teaching staff
menbers are also included in the conmttees and each conmttee is provided with
some volunteers from NSS, Scout and Guide units. The conveners and in charges
of various conmittees have conplete freedomto plan their work and execute the
same accordingly. 2. Digitization of Managenent System The college is
regi stered with H MKOSH a conprehensive informati on managenent system
Institution receives all grant in aid through various schenes via PMS and al so
pur chase nmade out of these aids are done through PMS. Schol arships provided to
students cone under central governnent schenes. E- Pass: H nmachal Pradesh is
functional and the college is registered with this system

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Once results are declared the
uni versity issues notice regarding
adm ssion dates and the details are
al so di splayed on the website. The
adm ssion process is conducted as per
the norns of the University of Hi machal
Pradesh. Prospectus is issued to the
students wherein all details of
adm ssion procedure is mentioned.

St udent gui dance comm ttee is
constituted to guide the fresh
students. Streamw se conmittees are to
be constituted and di spl ayed on the
noti ce board so that newconers feel it
easy to approach the required adni ssion
comm ttee. Counselling of students in
sel ection of course Verbal feedback
from students are undertaken regardi ng
adm ssi on procedure.

Curri cul um Devel opnent H machal Pradesh University follows




the curriculumframed by UGC. 20
percent of the curriculumcan be
nodi fi ed by H nmachal Pradesh
Uni versity. Since college is affiliated
to HP. University it adopts the
curriculum framed by the University.
Sonme of faculty menbers being nmenber of
Board of Studies attend neetings,
whenever held by the H P. University

Teachi ng and Learni ng

Vel |l qualified and experienced
faculty. More than 95 present faculty
nmenbers have been recruited by HPPSC.

Regul ar neetings of the staff were held
to nonitor syllabus plan and
completion. -Use of ICT techniques to
make | earning nore interesting. - Two-
way teaching | earning nethods are used
by teachers. Rel evant study materi al
content is shared with the students
t hrough What sApp groups and YouTube
link for batter understanding of
topics. -PPT and video presentations
shown to the students. O her teaching
techniques like field visits, expert
| ectures, conpetitions, assignnents,
class test techni que were adopt ed.
-Projects given to students so as to
provi de adequat e exposure of students.
-Departnments, where practical are part
of the subject have well equi pped
| aboratories. -Sem nars, workshops,
invited tal ks, special |ectures,
presentations, inter-disciplinary
academ c activities and field
excursions trips are organi zed
regularly for the solid understanding
of the subject. - W-Fi facility for
the students is also available in the
institution. -Various ICT and ot her
Li brary resources made available to
faculties and students fromtine to
time. -Faculties participated in
wor kshops/ Ori ent ati on/ Refresher
Pr ogrammes organi zed by industry and
UGC- HRDC.

Exam nati on and Eval uati on

The college follows the acadenic
cal endar as per HPU guidelines and unit
tests and exam nations are conducted
accordingly. Students are exposed to
activities such as sem nars, project
wor ks, wor kshops, study tours, project
wor ks and reports. Teaching plan and
schene of exam nation are prepared by
every faculty nmenber for the year in
accordance with the university.
Academ ¢ coordi nators prepare schedul e
for internal exam nation and display it




on the notice board.

Research and Devel opnent

Col | ege encourages faculty nenbers to
write, publish their research papers
and participate in
Nat i onal / I nt ernati onal wor kshops,

sem nars and conferences to exchange
their thoughts/views. In this regard,
facul ty nenbers have attended

sem nar s/ conferences in State/National
| evel . Faculty nmenbers are encouraged
to pursue Ph.D. During the session

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

Library: Requisition is given by
HOD s and Faculties for reconmendi ng
new books in the library and order is
further placed by the Librarian. The
library is equipped with a photo state
facility. Separate reading corner is

made avail abl e for the students.
Conmputer lab with an internet facility

is also there for students. The
institution has an IT Lab. . College
has its own website. The coll ege has
pl anned phase wi se up gradation of ICT
facilities. Adequate mai ntenance of
software and hardware is undertaken.

Regul ar mai nt enance and repair of
physical infrastructure is undertaken

Col l ege has its well-equi pped
conference hall. New science block is
under construction.

Human Resour ce Managenent

The col |l ege admi ni stration plans
optimumutilization of avail abl e human
resources by effectively deploying the
adm ni strative and service staff. The
institution has conpetent and qualified

staff with high retention which is
appoi nted by Govt. of Hi nachal Pradesh
and t hey abide by the rules of
Departnent of Higher Education. -Staff
are constantly encouraged to attend wor
kshops/ sem nars/orientation/refresher
courses. -The university under the

M ni stry of Education organi zes

training progranmes for the staff

- Performance appraisal of staff is
conduct ed through ACR by the Principal
on a one on one basis with the staff.

Cel ebrations of festivals and other
occasions to keep staff notivated. -The

Principal, departnmental heads,
convenors of various committees, office
superintendent, and college librarian

as well as the executive body of PTA

and CSCA take care of Human Resource

Managenent. The best out of the al
enpl oyees and students is brought out
by assigning themthe role according to




their conpetence and expertise. College

advi sory commttee and |1 QAC outline al

t he progranmes and policies and ensure

the quality is nmaintained in acadeni c,
adm ni strative and other fields.

| ndustry Interaction / Coll aboration

NSS unit in Collaboration with the
Forest Departnment of Govt. of H. P.
organi zed a tree plantati on campaign.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Yes, in strengthening adm nistration
and nmanagenent in higher education our
col | ege i npl enents e-governance in
pl anni ng and devel opnent. In this
regard, e-nmils and notifications are
received fromgovt., secretariat |evel
and Directorate of H gher Education on
Col l ege official e-mail ID and
circul ated anong the coll ege staff
counci | and advisory comittee by
noti ces and what sapp official group

Adm ni stration

To inprove and fasten adm nistrative
wor k, the coll ege enbraces the use of
I CT and e-governance in the office.
Since the college is under the category
of government institution, al
adm ni strative procedures are conducted
t hrough e-governance. Fi nanci al
transaction is being done by online
node PFMS

Fi nance and Accounts

There is transparency in finance and
accounts as the Directorate of
Treasuries has undertaken several steps
to increase the efficiency and
ef fectiveness of service delivery of
Treasuries across the state of H. P.
These include devel opnent and
depl oynent of various application
software |ike online Treasury
nformati on System (OLTIS), e-salary, e-
pension, e-NPS etc. The salary of the
staff and other remunerations to the
staff are to given online and through
cheques.

St udent Admi ssion and Support

Admi ssi on process is one of the best
decentralization and participative
practi ce where everyone (teachers, non
teaching staff and students) coordinate
and cooperate. The process invol ves
open day session at start of adm ssion
where teachers interact and senior
students al so guide the new students of
first year about the choices (with
respect to main subject) and options
(alternate courses, extracurricul ar




activities) they can explore during
graduation period. During adm ssion
time, our second and third year
students voluntarily lend their support
and cooperate with staff and help newly
adm tted students and their guardi ans
to overcome various difficulties with
respect to adm ssion procedure, to
clear their doubts. As the process of
updating all the admi ssion status of
the student is updated on the adm ssion
portal after physical manual
verification process. As nmentioned the
adm ssion process is purely on nerit
basis and reservation is al so provi ded
to students as per the roaster
prescribed by the university.

Exam nati on

The college follows the pattern
prescribed by the Parent University for
it. Online cut-lists of students are
provi ded by the university of the
students appearing in the exam Date
sheet is also published by the
university for the exans. The coll ege
ensures to keep the students and
faculty informed about the upconing
exani nati on schedule for both theory as
wel | as practical exam nations through
online official whatsapp groups of
college staff as well as of the staff
and students. The Coll ege website is
al so regularly updated in this regard.
Addi tionally, course wi se nonthly
attendance and notices about
assessnent marks are al so shared on the
groups to keep the students appri sed.

i nt ernal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Ni Il Ni Il Nl Nill
2020 Nill Nill Nill Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching




staff

2019 00

Nill Nill Nill

NiTl NiTl

2020 00

Nill Nill Nill

Ni |l Ni |l

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nterdiscipli 1
nary faculty
devel oprent
progr amme Post
Covi D19
Pandemi c
Chal  enges in
Hi gher
Educati on

20/ 05/ 2020

21/ 05/ 2020

02

Short term 1
Cour se:
“Personality
Devel opnent and
val ue
educati on”
organi zed by
HRDC Del hi
Uni versity

13/ 02/ 2020

19/ 02/ 2020

07

Ref r esher 1
Cour se
“Envi r onnent
st udi es”

19/ 08/ 2019

31/ 08/ 2019

13

Facul ty 2
devel opnent
Trai ni ng Days
State | evel
Basi ¢ Trai ni ng
course (Rovers
and Rangers)

15/ 06/ 2019

21/ 06/ 2019

07

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

Nill

Ni |l Ni Il

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Gratuity, PPF, Enpl oyee
Group I nsurance, Regular
| eaves and special | eaves

if required, Maternity

Gatuity, PPF,
| nsurance, Regul ar | eaves
and special |eaves if
required, Maternity

Schol ar shi ps sponsored

by state/centre govt.,

concessi onal bus pass
schenme by HRTC,




Paternity | eave, Med- Paternity Leave, Med- educational tours, State
clai mHeal th I nsurance, claimHeal th I nsurance |, govt. Financial aid for
NPS NPS skill devel opnent
programres, exenption of
tuition fee for bonafide
girl students. W-fi
facility, sanitary napkin
schenme for girl students,
Rover and Ranger, NSS
et c.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

There is a full proof systemto nmonitor the expenditure of financial resources.
Col I ege local funds are scrutinized by college bursar. The institution conducts
internal external audits regularly through a proper mechanism Internal audit
is done every year by the local CA in case of National Service Schenme (NSS)
etc. Physical verification of stock/articles in every departnent is done
internally at the end of every financial year by constituting various
comrittees for the said purpose by the Principal. The audit departnent of the
governnent of H machal Pradesh conducts a thorough audit. The college letters
the audit objections raised by the auditors of the local audit departnent
before or at the tine of next audit by producing the supportive docunments or by
maki ng recoveries as pointed out. The budget allocations for running the
coll ege are made by the Department of Hi gher Education. The college has a
buil ding fund commttee. It is a statutory body consisting of distinguished
menbers fromthe society, alumi and student representatives. Its function is
to nmake proposals for fram ng/constructing new buil di ngs/ bl ocks etc. The
proposal franed by the committee is sent to the Director of H gher education
for approval and sanction for the sane. PTA audit is done every year by the
col l ege bursar. RUSA audits have been done by higher officials fromtine to
time. Only Utilization certificate is procured by the RUSA conmittee . The
whol e busi ness of government expenditure is now online details of which are
updat ed on Hi nKosh. The sal aries and paynents are nmade through the Governnment
treasury after passing of the bills by the Treasury officer. The Tuition fees
collected are deposited in the Government Accounts through chall ans.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Dr. Kal yan Chand 10000 Cul tural Support.
Mandhotra (Associ ate
Prof. Misic)

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academ ¢ No Nill Yes | QAC




Adm ni strative Yes Directorate Yes | QAC
of Hi gher
Educat i on

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. The PTA fund is used to neet out the salaries of non teaching staff engaged
on PTA basis 2. Parents were invited at the beginning of the academ c year for
Orientation and interaction with the staff . Meetings of the Parents teachers
associ ation were held to ensure regular interaction with parents. Parents
participated in social activities and other events organi zed by the college
like they are regularly updated about the ongoi ng NAAC preparations. 3. Various
demands of the college were also put forward through PTA with the govt.
st akehol ders.

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. More Use of ICT Tools for Teaching and Learning. 2. Extension activities are
bei ng undertaken. 3. Measure taken to make canpus nore Eco friendly. 4. New
science block is under construction.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 19/ 06/ 2019 20/ 06/ 2019 03/ 09/ 2019 5
Preparati on
of activity
cal endar for
t he session
2019 I nducti on 09/ 07/ 2019 09/ 07/ 2019 09/ 07/ 2019 150
training
progr ame
for the
students
2020 21/ 09/ 2019 21/ 09/ 2019 21/ 09/ 2019 45
Consti tution
of PTA body

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme




Female Male

I nt er nati onal 09/ 03/ 2020 09/ 03/ 2020 90 30
worren day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The follow ng programes and activities have been organised to incul cate and
instill environmental consciousness. NSS swachhata Shivir organi sed on
30/ 7/ 2019 (80 NSS vol unteers) Barot educational trip organised on 13/09/2019 by
the departnent of life sciences. (15 students) Phasing out single use plastic
organi sed on 02/10/ 2019 by NSS (150 students) Awareness on waste segregation
and pol ybricks organi sed by rangers unit (150 students) The cl assroons are well
lighted and do not require electric lighting during the working hours of the

institution.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

No Data Entered/ Not Applicable !!!

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff

advantages and

and disadva |contribute to
ntages local

community

2019 1 1 11/ 09/ 2 01 Water c 60
019 onservati | cl eani ng
on of water
sour ces
and
educati ng
t he
comuni ty
of near by
vil | ages
about
cl ean
dri nki ng
wat er .

2019 1 1 21/ 09/ 2 01 PTA con To 45
019 stitution| address
st udent
rel at ed
i ssues
and
i ncrease
student e
nrol | nent
i n higher
education

2019 1 1 25/ 12/ 2 01 NSS Pl astic 80
019 canp and




gar bage ¢
ol l ection
at Narl a

tenpl e

2019 1 1 26/ 12/ 2 01 Ski |
019 i ndi a awar eness
awar eness about
programe |sel f enpl
oynment
anong
students
and
peopl e of
| oca

conmmuni ty

Create 150

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

01/ 05/ 2019 Al'l the students fell ow
the code of conduct given
in the student handbook.

Pr ospect us

02/ 07/ 2019 All the NSS vol unteers
are prescribed the
handbook of ethics and
values witten by swani
Vi vekanhanda.

NSS personality
Devel opnent handbook

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
St udent | nduction 09/ 07/ 2019 09/ 07/ 2019 150
pr ogr ame
Nati onal unity 31/ 10/ 2019 31/ 10/ 2019 100
day
Nat i onal 11/ 11/ 2019 11/ 11/ 2019 75
educati on day
Nat i onal 26/ 11/ 2019 26/ 11/ 2019 150
Constitution day
Fundanent al 18/ 02/ 2020 18/ 02/ 2020 60
duti es wor kshop

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The following initiatives have been taken by the institution to nake the canpus
eco friendly: Rain harvesting : the green cover of the college is irrigated
with rain water which is collected in a 30 thousand liter tank. This source is
used to watering the plants and playground. The water is also used in the
toilets and for other cleaning purposes incase of scarcity of regular water
supply. The canpus is polythene free and vari ous programes are organised to
educate the students about harnful effects of single use plastic and about
wast e segregation. Water conservation activity was organised to clean the
stepwel | of the nearby village by the nenbers of eco club on 11/09/2019
Pl antati on was done by the eco club, NSS and rover rangers unit in the canpus




on 13/10/ 2019 which invol ved 150 students and all staff menbers.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The college is located in the lap of nature, away fromthe hustle bustle of
town and city life. It is surrounded by nountains on all sides. 1. Being
| ocated so the college offers a very peaceful environnent for teaching and
| earni ng. The canpus can be described as a green canpus. The canpus area
surrounding the buildings is covered with trees and shrubs. In order to
conserve the greenery, the students are encouraged to participate in frequent
pl antation drives conducted through various clubs and societies. 2. The coll ege
is located in a rural area. The |ocation encourages the people in nearby
villages and hanmlets to send the children for college education. The peopl e of
the area nostly depend on agriculture for a living and have been hesitant to
send their children for higher education to the nearest towns, i.e. Mandi and
Jogi nder Nagar. The opening of the college in its present |ocation has
encouraged many famlies and nost of the students are our first generation
col | ege-goers. The coll ege has made a difference in providing higher education
anongst the girl residents in the area. The proof of this fact is is that the
girls strength of the college is around 70 percent. The coll ege envisions to
continue providing a platformfor higher education for girls in the the
surrounding rural areas. [8/26, 14:33] Shikha Kapoor Padhar Coll ege:
Di stinctiveness The location of the college is its distinctive feature. Set in
the |l ap of nature, surrounded by nountains on all sides, away fromthe hustle
bustle of town and city life the college is unique in providing a serene and
peaceful environnent for teaching and |earning. The | ocation encourages people
living in nearby villages and ham ets to send their children, especially girls
for higher education. Therefore, the college offers a safe and secure canpus to
all students. No anti-social elements can enter the canpus and there is no fear
of of the students being |ed astray.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gcdrang.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The vast green canpus of the college conprises a variety of nedicinal, fruit
bearing and other plant species. Apart from providing a healthy, peaceful and
cl ean environnent, the variety of plants avail able are being explored by botany
and other allied science departnents as educational tools. The acadenic
knowl edge of flora and fauna present in the canpus is being transmtted to the
| ocal community by the student in a very interactive manner. Further, the
plantation in canpus and adjoi ning areas has al so addressed the probl em of soi
erosion and | andslide

Provide the weblink of the institution

http://gcdrang.in/

8.Future Plans of Actions for Next Academic Year

The vast green canmpus of the college conprises a variety of nmedicinal, fruit
bearing and ot her plant species. Apart from providing a healthy, peaceful and

cl ean environnent, the variety of plants avail able are being explored by botany
and other allied science departnents as educational tools. The academ ¢ know edge
of flora and fauna present in the canpus is being transnitted to the |oca



http://gcdrang.in/
http://gcdrang.in/

community by the student in a very interactive manner. Further, the plantation in
canmpus and adj oi ni ng areas has al so addressed the problem of soil erosion and
| andsl i de
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